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	Terms of Reference


	Position 
	Trainer - Fashion Design



	Qualification 
	Bachelor's Degree in Fashion Designing 



	Experience 
	Minimum 10 years, 6 to 8 years of practical experience in the fashion industry, with focus on design and garment construction and 2 to 4 years experience in Training/Teaching in relevant domains. 

Inclination towards conducting training is must.



	Age	
	35 + years


	Role & Responsibilities

	1. Skill Development: Provide hands-on instruction and guidance in various aspects of fashion design, such as sketching, pattern drafting, garment construction, draping, and textile manipulation, to help students to develop technical proficiency and creative problem-solving skills.
2. Develop training materials and resources for ongoing Training programs.
3. Conduct training & skill development programs at CRISP & client Location. 
4. Additionally, liaison for industrial projects & assessments from government & industry.
5. Liaison with Government & Institution, meeting delivery schedule, client meeting, presentation, organizing exhibition, fashion Show & other events.
6. Carry out industrial consultancy work/project as and when required.
7. Take initiatives in improvement, cost reduction, manpower utilization, lab utilization, housekeeping, QMS and other activities.
8. Support in marketing, training coordination, mobilization and placement activities.
9. For more details, please refer our training calendar given at www.crispindia.com

	Remarks
	This is a Senior Position as HOD, hence complete ownership & accountability of managing the department is required, notably meeting annual targets (Training /Revenue).

Salary & perks will not be a constraint for right candidate. 



									         


